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GetFive’s innovative approach to career transitions. It recognized the rapidly changing needs of the job seeker 
with a three-pillar system: a robust, technology-enhanced job search method supported by high-impact 
coaching; skills gaps identification and training; and internet presence management.

Through Active EngagementTM, our solution is 
optimized to enhance your employer brand and 
protect your reputation. Say goodbye to horrid 
Glassdoor reviews.
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REPUTATION MANAGEMENT

Over 90% of career coaches have HR backgrounds. At 
GetFive, it's 40%. With our functionally-diverse coach 
roster and custom-matching approach, participants are 
more likely to see their coach as a strategic advisor.
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Status Quo Disrupted

Our proven roadmap for job search, generating positive 
results that restore confidence. Confident job seekers 
are far more likely to land a job they love, and fast - 
35% faster than the national average!
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5-Step method

win the glassdoor war

60%
of GetFive participants 
view their former 
employer more 

favorably thanks to us

unrivaled transparency
Our Sponsor Dashboard speaks for 
itself + handwritten progress reports

“I’ve been a client of GetFive for close to 10 years 
and they are always my go-to organization for 

Outplacement Services.”

“GetFive is not your traditional Outplacement program. 
Contemporary, consultative, connected...GetFive is the 

go-to for Outplacement.”
Eric Lange, Associate Executive Director, 92Y Greg Giangrande, Former EVP, CHRO and CCO, Time Inc.
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say working with 
getfive is valuable 
or very valuable 
GetFive Landing Survey
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